
- --.. --..uear Mr. Pietsch, ', ., ,,/' 

We are a group of conce~ed individuals who need to pres ent ou r 
c~ncerns about abuse of ark animals. 
U~fortunately , we have o remain anonymous to prevent repercus -
sions . We have chosen, to present the matter directly to you 

• I r because Marlee 1.s unapproact),able and l c,wer management will not 
handle this in a fair manno/ • The s upervisors seem always to be 
above reproach, even wh E\_n ,,they are bl at ant 1 y wrong. It has been 
a year that Marlee has been curator and due t o the unfair han -
dling of animals and peo ple, the climate of the training depart -
ment has deteriorated drastically. We have lost good peo ple and 
there is a strong possibility that we will lose mo re. 

Marlee can be ~ective ~1tt. animals she fav-ors-but- ,i.:f..---any 
a nimal defies her, she retaliates by physica~ly hitting them or 
hits them with an object, especially during tank cleaning in the 
traini ng department where she has beaten Amiko with a pole be -
cause he would not move. Another type of animal a buse is the 
form of favoritism in regards to care of an animal. There have 
been instances where an animal receives inadequate care or facil -
ities d ue only t o personal negative feelings toward that animal. 
Food depravation is another form of abuse. The worst part is 
that it does not work. Animals that are slow or are not willing 
to perform may displaying a prelude to illness. Withholding food 
as a punishment is not the type we endorse. Anger and fr.ustra-
tion should never affect how you treat an animal. Discipl(ne can 
be maintained without vio lence or punishment. Animals do not 
lear n anything by depriving them of food. They cannot associate 
their hung11r1:rpangs of :toes, V\ith what wa acc:011p •" ywa-
terday. And ' yet, Marlee has advised trainers to cut their ani-
mals rations, using food deprivation as a punishment or a train -
i ng too l. One example is when we had a large shipment of sar -
dines come in and some animals ate them while others refused. To 
get rid of them faster, she insisted that the animals not be fed 
at all until they had eaten the ' sardines first. · They could have 
been fed to those who preferred them as we were not introducing 
this type of food into their diets permanently. One sea lion has 
nothing to eat .for over a week and had lost a considerable amount 
of weight before he was allowed to be fed again. Many other 
animals had drastic ration reductions as a result. 

These are not isolated incidents but examples of the type of 
abuse that occurs regularly. · These allegations need to be inves-
tigated by someone for . the sake of the animals, the staff and f e r 
Sea Life Park. · what ' kind of · lmage would this project for the 
Park if these thing5 • became public , knowledga? Bea Life Park has 

• I 
an outstanding reputation among oceanariums worldwide. W• have 
always supported humane treatment and animal rights throughout 
the world. Should~'t we start at home? 

The normal procedure for forcefeeding our monk seal pups . is as 
fol lows: a fish is placed at the end of -a plastic tube and 
gently pushed into the throat. The' tube is then withdrawn and the 
fish remains. About 2or. of the time, the fish comes up again. 
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en t his o c curs, it makes more work f o r those invol ved . At 
he s e t imes , Marlee beco mes frustrated , shoves the tube ~nd fi s h 

ca~eles sl y and painfully down their little throats. She does 
th i s a s fast as ~ossible and in a nger. If it keeps h a ppaning, 
she thro ws the equipment down and leaves , depriving the a nimal of 
food: The i~ternal organs can easily be damaged by Sllch rough 
a b us i ve behaviour . This happens on an a lmost daily basis with at 
l e a st o ne of the pups. The people invo lved with this hate t o 
wo r k wi th her in the f eedi ng but are also afraid t o speak up 
publi c l y . 

In ano ther i ncident, blood was being taken from an adult sea lion 
in the feeding pool and a three year ol d im~rinted sea lion was 
wat ching the procedure. She waJ> no t in the way or disturbing the 
pr o Gess but - Ma~l-ee- approached ~r to try to pet heY -and when the 
s ea lion barked threateningly Marlee punched her in the face as 
hard as she could. 

A two year o ld female sea lion was being trained to go up and 
down the stairs at HOT (Hawaii Ocean Theater) and to eventually 
perfo rm i n the show. It is inevitable during the course of 
training that~- ~ ~~ into the dolphin tanks and sometimes 
the tank has to t , 
This i s normal in the tra ining process and part 
Mar lee d id not want this to happen and when it did she became so 
angry that when the tank was drained and the animal wrapped in a 
n1tt, it waa r~ rou fi ly · own the steel stain~- off 
every stair . It was a miracle the animal was not 
When she reached the bottom, she was thrc,wn into t he holding tank 
and Marlee repeatedly kicked her while she was wrapped in the net 
until she was able to get free and run into the water. Everyone 
invo lved was horrified but again afraid to speak up. . . 
On Sunday , August 9, 1990, an· eight week c,ld sea lion was taken 
from the training area to t~a ••; pool, this pup was being 
bottle fed as her mother was not lactating. In an effort to get 
the pup to eat, Marlee held her down with one hand around her 
ne c k , f o rcing her to the ground and ~with her knee in her back, 
attempted to force the bottle into her mouth. The natural reac-
tion was to try and gat away by turning her head to bite. Marlee 
slapped the pup with all her strength across -t~• face several 
times and then dragged her to the grassy area adjacent to th• 
sea l pool and attempted it again. The same thing occurt~~ th,._ 
more times and each time was followed by several very har~punch~ 
es in the face. Marlee d~d receive several small bites in th• 
process. 
This incident happened during park hours but sine~ a Whalers Cove 
s how was going on at the 6am• ' time, the majority of the public 
was not in the area but several guests ---six to be exact---•• 
well as five employees from various departments, one being reef 
tank, witnessed this brutal display. 

we have al ways been made to understand that physical abu•• 
ani ma 1 s "'¥ 1 ~ li.~Dll.,.l!'t'in:r-.'rrd-:aw9'1ffiii aauOh~ - ;Ji7no • • 
will be dismissed ' immediately. That t~eY• i~ no tolerance ' 
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a nimal ~buse .1· n f - o ur pro ession . We a ll know there are more 
effective wa ys t o acco mplis h o ur goal s th a n neqative reinforce -
ment. In _ l e c tures, t our s and narratives it ha; bee n co nveyed to 
t he publ.1c t hat we o n l y use pos itive means o f training. Our 
education d e p a rtment stress es this. Most visito r schoo l grou~s 
and educators will hear this at leas t o n ce before they · l.eava ·o ur park . · 

This k i n_d o f abuse has been co mmon knowledqe within the tr~ining 
staff as well as some o ther departments f ~ r years, yet · now the 
emp loyee who is the abuser has become our curato r and is su~posed 
to s et an e xample for over 25 employees. New, young impres sion ~ 
able tra i ners are forming the o pi nio n that this behavior is 
accep t able. They will o ne day~gass this on to others. This is a 
very d angerous - si t t1ation. --~--- - - - ·· -·- - · - · - - -

How can an animal get proper care when subjected to this inhumane 
treatment? When a nge r r eplaces compassion •nd knowledge, i ~ puts 
the animals in a serious, vuneYable position. ·· Sea Li ke Park has 
a reputation to uphold. ·what each of us does during wo r king 
hours reflects heavily o n the par k as a whole. How much mo r e s o 
fo r t he curator o f Mar i ne Mammals, who represents us a ll?? Who 
e valuates her? 
She is sho rt tempered, e xplosive and sets a _very p oor e xample f o r 
the Junior staff. But more important, the sad abuse of the 
a nimals is betraying a trust we have been given. 
We as individuals who devote our lives to the care and conserva -
tion o f these special animals can nc, longer stand by and .look the 
o the r way when they are abused. The abuse carries o ver to those 
who wo rk for her. They are singled our for favoritism, abuse , 
degraded a nd puni shed just as the animals are. And mostly, 
wit ho ut any logical reaso n and with no recourse. Supervisors 
s houl d be level headed, impartial· and able to deal with a variety 
o f pe r s onalities. This is not the . case. As a result, there is 
r esentment among the staff that discourages the spirit of growth 
a nd co operation. 

We realize that these~alleg~t,ions against Marlee are ser'ious and 
there could be serious reperc u6&ions for all ' ~ f us. 
Bu t it could be far wors~ t if you heard of t ,ne~e things from a 
visitor t o the park who either wrote to you or , eYen called the 
a uthorities or the media. 
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This letter was purposely written while Marlee is out of town so 
i f you talk to people at ·the Park on an individual basis, they 
would not be so intimidated. We have done what we felt we must: 
it is up to you. 

A collaborative effort ~f con~erned 
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